Quick reference to all 9 Enhéagram styles

Strict Perfectionist - Ones are aboutimprovement and ‘right action’, ensuring things are done
correctly. They are principled, with a clear sense of right and wrong and may seem idealistic, self-
righteous or judgemental. They organise their world and value facts, precision and clarity,
working hard to avoid mistakes. Their gift is in discernment, evaluation and knowing what is right.

Considerate Helper - Twos want to meet others’ needs in a helpful, supportive way. Warm, giving
and people-oriented, they seek affirmation from their relationships and may be sensitive and
angry if they feel unappreciated. They may over-involve themselves in others’ lives and risk being
manipulative. Their development challenge is to give unconditionally and to nurture themselves
as well as others.

Competitive Achiever - Threes are “doers” and tend to be practical, task-oriented and project a
polished persona orimage. They are competitive and will make sacrifices to achieve their goals
and appear successful. They risk becoming overstretched or workaholic and may resort to
deception or expediency to win. At higherintegration, they work towards self-acceptance and
authenticinfluence, connecting heart and hands.

Intense Creative - Fours search for meaning, depth and authenticity. They are emotionally
sensitive and attuned to their environment, creative and expressive as individuals. They may
seem emotionally moody, dramatic, focusing on what is lacking in their lives. As they integrate,
Fours getin touch with theirinner creative voice but able to separate theiridentity and their
emotions.

Quiet Specialist - Fives are private individuals with an active mental life, observing and
exploring how the world works. They struggle to share thoughts and feelings and may seem
socially awkward or disinterested. At lowerintegration, Fives may be withdrawn, antagonistic and
aggressively defend theirisolation. At higherintegration, they are intellectual pioneers, bringing
their perceptive wisdom unselfconsciously.

Loyal Sceptic - Sixes easily tune into potential danger and risks, acting on a sense of anxiety, and
think in sceptical ways. They value trust, responsibility and loyalty and need to feel they are safe
and belong. At lowerintegration they may be paranoid, reactive and insecure as loyalty turns into
dependency and over-sensitivity. At higherintegration, self-reliant and grounded Sixes give
confidence to those around them, resiliently coping with risk.

Enthusiastic Visionary - Sevens seek variety, stimulation and fun, tackling challenges with
optimism and engaging with life in a future-orientated way. As team members they bring
creativity, energy and optimism. They may seem distracted, hedonistic, insensitive or
irresponsible to others. Sevens are often unhappy but deny this, escaping into hyperactivity and
impulsive pleasure-seeking. At higherintegration they are present, finding joy within.

Active Controller - Eights are forces of nature, with a strong presence and personality that values
beingin control. They are guarded but caring and protective of those around them. As they mask
any vulnerability with a tough, no-nonsense exterior, they may seem intimidating and
confrontational. At higherintegration they combine their directness with compassion,
collaborating with others while serving the greater good.

Adaptive Peacemaker - Nines are diplomatic and attuned to the ideas of others, often as
facilitators or mediators in groups. They form the glue between people with their friendly,
grounding and stable demeanour. They struggle to connect to their own point of view or say no,
and often avoid all conflict. At high integration, they are independent and self-respecting, acting
with self-awareness and autonomy.
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